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 Year 6 children are at the Alex Rider Spy Academy in the Wye 
Valley this week. We know they’ll have a wonderful time!   

You can follow their adventures on Twitter @Summerleahearts.  
 
 

 
Week beginning 21st May 
Walk to School Week 
Year 6 Residential Week 
Fruity fundraising Wed to Fri – 50p fruit bags 
Mon 21st: Year 4 swimming 
Junior Youth Council meeting at school 
Wed 23rd: Year 3 Roman Day  
Fri 25th: FOSS non-uniform day - £1 voluntary 
donation 
 

Monday 28
th

 to Friday 1
st

 June - half term 
 

Week beginning 4th June 
Mon 4th: INSET DAY – school closed 
Tue 5th: Year 5/6 top-up swimming 
NSPCC assemblies for KS1 and KS2 
Wed 6

th
: Year 5/6 NSPCC workshops in school 

Thurs 7
th

: 4-6pm ‘It’s your move’ drama production 
at TLA for Year 6 pupils and parents  
6pm Welcome meeting for new EYFS parents  
 

Please see the previously issued calendar of key dates 
and events for the summer term. Please also see our 

website calendar, as well as separate letters, for more 

information.  
 

 

 

 
 
 
 

 

 
 

Fundraising Fiesta 
Last Friday brought our fifth Fundraising Fiesta. 
Our School Pupil Council organise and run this 
annual event, during which children who wish to 
raise money independently for a registered 
charity of their choice can run a stall. The 
weather was fine and tables were spread across 
the hall and the Key Stage 1 playground.  
Every year lots of applications are received and 
the School Pupil Council work hard to ensure as 
many different charities and stall ideas are 
represented as possible. Each fundraising group 
is responsible for setting up their table, designing 
posters and providing equipment. We were once 
again very impressed with all of the hard work 
that had clearly gone in to making each stall 
stand out. A huge thank you to all of our 
fundraisers and to everyone who came to show 
their support. Congratulations to the School Pupil 
Council on another very successful event and 
thank you to Miss Camble for facilitating this. The 
total amount raised will be announced shortly!  
 
 A reminder that lozengers are not allowed in school. 

Thank you. 

mailto:office@summerleaschool.co.uk
https://parentview.ofsted.gov.uk/login?destination=give-your-views


  

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

French phrase of the week 
This week our phrase of the week is:  
Je ne comprehends pas. (I don’t understand).  
 
 
 

 
 

 
 
 

 

General Data Protection Regulations 
You may well already be aware of the new 
General Data Protection Regulations (GDPR) 
that come into effect on 25th May 2018.  
Schools already have strict data regulations 
and are following Local Authority guidance to 
ensure full compliance. As part of GDPR, we 
have uploaded our new privacy policy notice 
to our website. There is also a helpful video 
for parents providing more information.  
Please visit our website and go to School 
Information > Policies > GDPR. Our newly 
appointed Data Protection Officer is Mrs Jo 
Maxted (School Business Manager).   

 
 
 

 

  

Staffing News 
It is at this point in the year that we begin 
to look ahead to staffing arrangements for 
the next academic year.  
 
We would like to begin by saying a big 
thank you to Mrs Refoy (Year 4 teacher) 
and Mrs Lowe (Year 5 teacher). Both were 
originally appointed to cover maternity 
leave, but kindly agreed to continue in their 
roles for the rest of this academic year in 
order to provide continuity and consistency 
for the children in their class. We are 
extremely grateful for their extended 
commitment to our school and children. 
We will sadly be saying goodbye to both 
teachers at the end of this term as their 
contracts now come to an end.  
 
We are delighted to have successfully 
appointed two new, full time, class 
teachers who will be starting with us in 
September - Miss Lara Collis and Mr Dan 
Powell. Miss Collis will be a Newly Qualified 
Teacher and is undertaking her final 
placement with us here in Year 1. Mr 
Powell is currently teaching at Heene 
Church of England Primary School in 
Worthing. Congratulations to them both – 
we had a lot of interest in the positions 
advertised and had a strong field of 
candidates to choose from. We look 
forward to welcoming both Miss Collis and 
Mr Powell and know they will add strength 
and stability to our teaching team. 
 
As soon as all staffing arrangements have 
been finalised parents will be informed – 
this will be towards the end of June, prior 
to transition day on 4th July.  
 
We have, however, already made decisions 
about our EYFS teachers for next year 
ahead of our welcome meeting for new 
parents after half-term.  Mrs Conrad will be 
remaining in post as EYFS leader and will be 
joined by Miss Camble. Miss Camble is very 
excited to be teaching in Reception for the 
first time and takes with her a wealth of 
experience, having previously taught in 
both Key Stage 1 and 2.   
 
  

 Uniform Reminder 
Within our school we promote an 
atmosphere that encourages effort, 
enjoyment and a celebration of the 
achievements of all our pupils. Our concern 
for these high standards is also reflected in 
the pride we take in our school uniform 
and the feeling of belonging it creates. The 
uniform is part of our school ethos and in 
coming to Summerlea Community Primary 
School, parents/carers agree to support 
our policy.  
A few reminders: 

 Shoes must be black and sensible. 
Plain black trainers are acceptable.  

 Hair bands and accessories should 
be in school colours. JoJo Bows and 
large floral headbands should not 
be worn. 

 One pair of plain ear-ring studs may 
be worn in pierced ears but must be 
removed or taped for PE and 
swimming.  

 Make up, nail varnish and fake 
tattoos are not appropriate at 
school and must be removed 
without trace. 

Our full school uniform policy is available 
via our website.  
 

 
 



  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Governors’ Newsletter 

 

Dear Parents and Carers,  

 

Welcome to the Governors’ newsletter. I hope it finds you fit and well and looking forward to the 

summer.  

 

At this time of the year we find ourselves working through the National Tests for Year 2 and 

Year 6.  I am certain that the children and staff in both year groups have given their best 

efforts this year and we can ask no more of them.  I am also certain that with all the new 

initiatives taking place across the school in maths and writing we will have pupils enjoying their 

learning experiences and demonstrating this in a variety of ways.  The whole school community 

was behind Year 6 wishing them well for last week. We know they will have done their best, just 

as they always do.  Of course all pupils should remember they have massive gifts and talents that 

cannot be measured with scores!  

 

Many congratulations to the Year 3 and 4 teams who won the LASP tennis festival and went 

through to the finals to achieve 3rd place out of 70 schools! We know these achievements don’t 

happen by accident and that staff and parents would have had a huge role to play; many thanks to 

all involved. Please remember that if your child enjoys sports there are many after school clubs 

run by staff and outside groups for those not taking part in any other competitions. This fits 

well with the curriculum policy where we aim to have a competitive as well as inclusive feel.  

 

In the previous newsletter, I made reference to the parent’s survey that we carried out earlier 

in the year. We had some wonderfully positive comments that made us feel very proud of the 

school and the ethos that has been created.  Many of these comments relate directly to the 

school community in following the Summerlea Seven Values of Honesty, Equality, Aspiration, 

Resilience, Respect, Responsibility and Trust.   

 

Whilst these comments were lovely to receive, we also value the supportive and constructive 

feedback given about things you felt the school could improve or that were of concern to you. 

We have grouped the comments into themes and want to look at these and over the next few 

newsletters and share ways in which we are developing and addressing these things. Of course, 

there are some things we cannot control, but where we can make changes or explain what is 

happening, we will try to communicate this with you.   

 

Staffing 

This subject was bittersweet, if I may use that term. One of the things that came across 

strongly was that parents and carers felt there was a great passion for teaching and learning in 

the leaders of the school and that they were approachable. This came across for other staff too. 

Many parents and carers also commented on the professionalism and dedication of the staff. We 

know, as governors, that all the staff from across the school, whatever their role, are dedicated 

to Summerlea and it was great to hear that parents and carers agree.  I feel dedication could be 

demonstrated no more clearly than in the way staff continue to support after school events and 

trips, often working with/accompanying pupils in their own time, especially through clubs, sports 

fixtures and on residential visits. We thank them very much for this. A clear positive was that 

parent and carers felt that the staff had really excellent individual pupil knowledge and that had 

developed really good relationships with the pupils.  

  

 
 

 
 
 
 

 



  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

One of the areas of greatest concern was also staffing.  We would like you to know this was also 

an area of concern for the senior leaders and governing body too.  There are several reasons for 

this and I will try to explain in greater detail what has been happening. Several members of staff 

left to go on maternity leave, some left due to gaining promotions or being offered new 

opportunities. This all seemed to happen at the same time and of course, was not within our 

control. Staff changes are always difficult to manage and we are very aware of the way it can 

leave the whole school community feeling unsettled.  However, due to great succession planning 

by Mrs Morris and the leadership of the school, Summerlea has been able to offer positions to 

staff returning from maternity leave or to recruit new staff of a really high calibre. The Phase 

Leaders at the school are ensuring that there is excellent communication in year groups and 

across the school in the way any new initiatives are being delivered.  This way we ensure pupils 

receive consistency in their learning experiences. The whole staff team continue to have the 

pupils at the heart of all the decisions they make, and that is clear to us as governors when we 

come into school on monitoring visits or for our monthly meetings. Looking at the school’s Rapid 

Improvement Plan it can be seen that the changes to staffing are not having a detrimental 

impact on pupils’ learning and have been well managed.   

 

I want to thank the parents who took the time to complete the survey and in the next newsletter 

we will look at another area for improvement as well as areas to celebrate.   

 

Congratulations and Thanks!! 

Congratulations to a team of pupils who joined in with the Kit Car experience, and were whole 

heartedly congratulated by the adults running the Greenpower Goblin day event in April and were 

voted the best turned out team. Summerlea was contacted by a member of the public who 

commended the children on their excellent conduct and knowledge.  This is just another example 

of how the pupils at Summerlea continue to make us all very proud to be part of our great school 

community.  Again, great thanks to Mr and Mrs Strong for supporting the event and for a very 

generous grandparent of a Year 6 child, who paid for the new kit car. 

   

There have been so many members of the public and visitors to the school commenting on the 

fantastic behaviour of the Summerlea pupils that we have asked the school to start a visitor 

book to be kept in reception where comments, either in person or via e-mail, can be collected.  

 

Here’s hoping that whether you enjoyed the Royal Wedding or not, that you have a great week 

and enjoy the half term break.  

 

Bev Crowter (Chair of Governors).  

 

 

 

 

 

 
 

 
 
 
 

 



  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Cryptosporidium outbreak linked to Gaston Farm - update 

PHE are still investigating an outbreak of Cryptosporidium linked to Gaston 
Farm in Slindon. 

There have been cases linked to individual and family visits and not just 

school / nursery trips. The same restrictions apply to anyone who develops 

Cryptosporidium i.e. that they stay off school or nursery (work if the case 
is an adult) until 48 hours after the symptoms have gone and do not swim 

for at least 14 days after symptoms have gone. 

There may be “secondary” cases of Cryptosporidium in people who have 

not visited Gaston Farm but acquired the infection from contact with other 
people affected by Cryptosporidium. Please continue to observe high levels 

of personal and hand hygiene at all times and especially before preparing 

or eating food and after going to the toilet. 

Information about Cryptosporidium is in the attached leaflet. The 

incubation period is 1 to 12 days with an average of 7 days. Symptoms 
may last for up to 2 weeks. 

If your child or a member of your family is currently unwell with similar 

symptoms then please seek advice from your GP, taking a copy of this 

letter with you. Your GP may arrange for a stool (poo) sample to be taken 
and sent to the laboratory for testing. 

If your child is now or has been unwell, please let the school or pre-school 

manager know. 

If any of your family is currently or has been unwell after a farm visit then 
please help our investigation by completing a brief questionnaire found at 

the link below. Please do a separate questionnaire for every member of 

the family who has been ill. 

This questionnaire is completely confidential; information you provide will 
be handled and stored securely. It will help our investigations and 

understanding of this outbreak, help prevent future outbreaks and 

monitoring of the infection. Please follow the link below: 

https://surveys.phe.org.uk/WestSussexOutbreak2018(All)  

Thank you for your support  

Yours sincerely 

DR MARGOT NICHOLLS 

(CCDC) Public Health England Health Protection - Surrey & Sussex GMC 

No. 3492172 
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